Any organization should have sexual harassment policies that prohibit pursuing a dating or sexual relationship with someone  over whom you have a supervisory role or power.  Most of our counseling / crisis intervention agencies have policies in place to protect counseling clients from exploitation from staff.   As outreach or community education becomes more significant in our work, we need to begin to think of these audiences as another set of “clients” of the agency.   The Rape Crisis Center in Dane County, WI is working to create a specific Code of Conduct that describes expectations for outreach staff and volunteers, based on the existing professionals behavior standards and sexual harassment policies in place (see below).
SEXUAL MISCONDUCTtc "SEXUAL MISCONDUCT"
Professional conduct is expected from RCC staff at all times.  When interacting with clients, there are additional behavior guidelines which apply.  At no time should any staff member (paid, volunteer, student intern, work-study, contract employee, or consultant) of RCC be sexually involved or engage in sexual behavior or pursue a romantic relationship with an RCC client while a professional relationship exists between RCC and that client.

A client is any person seen individually or in therapy, treatment, and/or support groups.

Duration of professional relationship is defined as:

•
With client in one's caseload - at least 24 months following termination of counseling relationship and/or closing of case, whichever was later.

•
With client in colleague's caseload - at least 12 months following termination of counseling relationship and/or closing of case, whichever was later.

Sexual behavior includes, but is not limited to:

•
Using erotic comments or innuendoes

•
Sexual contact or activity in or out of the office, with or without client's consent

•
Any touch unless permission given by the client

•
Request for sexual or romantic relationship

Sexual Harassment

Sexual Harassment is prohibited by state and federal law and will not be tolerated at RCC.  Sexual harassment includes unwelcome sexual advances, requests for sexual favors, or any verbal, physical, or graphic conduct of a sexual nature where:  1)  submission to such conduct is made either explicitly or implicitly a term or condition of the individual’s employment;  2)  submission to or rejection of such conduct is used as the basis for an employment decision affecting the individual; or 3) such conduct has the purpose or effect of interfering with an individual’s work performance or creating an intimidating, hostile, or offensive work environment.    

The difficulty of ascertaining in advance whether overtures will be “welcome” makes the establishment of romantic and sexual relationships among staff an issue of concern.   To ensure the safety of the workplace for all staff, no RCC employee shall make romantic or sexual advances to staff (paid, volunteer, or student) over whom they have supervisory authority. 

Sexual harassment complaints shall be made to the Executive Director, following the procedure below under “Employee Complaint Process”.  If the complaint is against the Executive Director, the complaint shall be made in writing to the Chair of the Human Resources Committee of the Board of Directors.
