
Resources for Sexual Violence Preventionists

Resource Packet: Intro

Effective prevention strategies are rooted in the understanding that in 

order to prevent sexual violence, we must address the root causes and 

social norms that allow it to exist in the first place. This means making 

the connection between all forms of oppression (including racism, 

sexism, homophobia, ableism, adultism, ageism, and others) and how 

they create a culture in which inequality thrives and violence is seen 

as normal. 

1. Comprehensive   

2. Use varied teaching methods 

3. Deliver sufficient dosage  

4. Theory driven  



5. Emphasize positive relationships  

6. Appropriately timed 

7. Socioculturally relevant 

8. Include outcome evaluation 

9. Delivered by well-trained staff 

 

There are five elements to the packet:

Core Competencies for Sexual Violence 
Prevention Practitioners

Qualities and Abilities of Effective and 
Confident Prevention Practitioners

Guidance for Hiring, Training, and Supporting 
Community Prevention Practitioners

Sample Job Description

Strategies for Integrating Prevention into 
Organizational Operations

Reference

American Psychologist, 58, 
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Core competencies for sexual violence  
prevention practitioners

The importance of identifying core competencies among staff has 

cut across numerous fields of practice. A core competency is defined 

as “an area of expertise that is fundamental to a particular job or 

function” (Microsoft, 2009). Core competencies are critical in achieving 

success and moving forward as a movement. For practitioners 

working to prevent sexual violence, core competencies include things 

like knowledge, skills, and attitudes that are necessary to carry out 

prevention initiatives in communities.  

prevention practitioner, 
preventionist educator

Process of identifying core  
competencies of sexual violence 
prevention practitioners 

Gathering input from the field: 
Focus groups 
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How do you define a sexual assault 
prevention educator?

Common themes from answers  
to this question included:

 
or classroom education

as well as how these principles can 
address the root causes of sexual 
violence

understands “social justice activism”

1. How do you define a sexual assault prevention 
educator?

2. What concepts must one understand to be an 
effective sexual assault prevention educator?

3. What do you think are the must-have skills for 
a sexual assault prevention educator?

4. What are the benefits of everyone in the 
sexual violence field receiving training on the 
core competencies identified?

5. What on-going support do sexual assault 
prevention educators need to continue to build 
their competence?

Responses and experiences:  
Organizing the findings 

Guidance for 
Hiring, Training, and Supporting Community 
Prevention Practitioners

What concepts must one understand to be an 
effective sexual assault prevention educator?

Risk and protective factors
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Root causes

Framing messages

knowledge

Theories and fundamentals of behavior 
change

The context of the work within a larger social 
picture

The core tenets of anti-oppression work – 

The promotion paradigm
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Skills needed for effective prevention practitioners

Personal qualities

Community mobilization skills

Communication skills

Qualities and Abilities of Effective and 
Confident Prevention Practitioners 

What do you think are the must-have skills  
for a sexual assault prevention educator?
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What are the benefits of everyone in the 
sexual violence field receiving training on 
core competencies identified for prevention 
educators?

organizations include:

“Primary prevention is  
the best form of victims’ 

service there is.”  
- Focus group participant
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For Technical Assistance Providers

What on-going support do sexual assault 
prevention educators need to continue to build 
their competence?
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www.preventconnect.org
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Recommendations and Additional Questions
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Qualities and Abilities of Effective  
and Confident Prevention Practitioners

Because effective prevention is rooted in changing social norms 

that support sexual violence, the qualities and abilities of effective 

prevention practitioners are informed by a deeply-rooted commitment 

to valuing equality and respect. With this said, the following points help 

place these qualities and abilities in context.

What guides prevention 
practitioners qualities and 
abilities?

prevention practitioner 
preventionist

What are the qualities and 
abilities of effective prevention 
practitioners? 

Core Competencies 
of Sexual Violence Prevention 
Practitioners
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Ability to demonstrate foundational 
understanding of sexual violence and sexual 
violence-related issues.  

A. Describing the issue

Sexual violence: Facts at a Glance (PDF)

VetoViolence: Principles of Prevention (HTML)

VetoViolence:  Sexual Violence (HTML) 

B. Comprehensive programming
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National Sexual Violence Resource Center 
Research Brief on Housing and Sexual 
Violence (PDF)

Models for Developing Trauma-Informed 
Behavioral Health Systems and Trauma-
Specific Services (PDF)

C. Knowledge about sexual harassment:  
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The United States Equal Employment 
Opportunity Commission (EEOC) offers a legal 
definition of sexual harassment (HTML). 

Based on results of a national survey of 
7th-12th graders in the Spring of 2011, the 
American Association of University Women 

(AAUW) report Crossing the Line: Sexual 
harassment in schools reveals how common 
sexual harassment truly is among America’s 
schools and how it impacts learning (PDF). 

The Pennsylvania Coalition Against Rape 
offers a comprehensive prevention curriculum 
for grades K-12 in Sexual Harassment 
Prevention in Schools (PDF). 
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The National Resource Center on Domestic 
Violence and the National Sexual Violence 
Resource Center created a resource 
outlining how gender and sexuality play a 
part in harassment and bullying of students 
in elementary, middle, and high school.  
Addressing the Gendered Dimensions of 
Harassment and Bullying: What domestic and 
sexual violence advocates need to know offers 
advocates suggestions for strengthening work 
in school communities (PDF). 

D. Confidentiality

E. Healthy sexuality/healthy relationships

The theme for Sexual Assault Awareness 
Month 2012 was healthy sexuality and 
there are a number of resources available 
to assist in organizing efforts, starting 
community discussions, and developing 
a social networking campaign (HTML).  
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F. Mandated reporting

The United States Department of Health and 
Human Services Administration for Children 
and Families has a website that provides an 
overview of mandated reporting statutes, 
Mandatory Reporters of Child Abuse and 
Neglect: Summary of State Laws (HMTL), as 
well as a State Statutes Search page that 
provides state-specific information on a 
variety of policy issues (HMTL). 

Break the Cycle released an Issue Brief, 
Balancing Obligations: Serving Teen Victims 
and Mandated Reporting of Statutory Rape  
that outlines areas of concern, practical 
implications, and resources for providers 
serving teen victims (PDF). 

The Pennsylvania Coalition Against Rape 
(PCAR) has a manual and PowerPoint 
presentation for sexual assault advocates on 
mandated reporting.  These can be accessed 
through PCAR’s website (HTML). 

 

G. Knowledge on stalking
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As part of the National Center for Victims of 
Crime’s Stalking Resource Center (HTML), 
there are a number of resources including a 
Quiz to assess your knowledge on stalking 
(HTML). 

Workplaces Respond to Domestic and Sexual 
Violence offers guidance on workplace polices 
for domestic violence, sexual violence, dating 
violence and stalking (HTML). 

H. Knowledge of Frameworks

I. People-first language

This language is rooted in the disability rights 
movement, but it is consistent with anti-
oppression work of other movements and 
communities – including anti-sexual violence.  
The website Disability is Natural has a number 
of resources by Kathie Snow on People-First 
Language (PDF) and (PDF).     

Ability to outline or describe how and why 
sexual violence is a public health problem
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A. Oppression

Re-Visioning the Sexual Violence Continuum 

  

B. Guiding tools

The social ecological model outlines the 
different levels that impact trends, attitudes, 
and behaviors.  Individual, relationship, 
community, and societal norms must be 
addressed in order for sustainable change to 
take place (HTML).   

The Spectrum of Prevention is a tool that 
aids communities in the development of 
a comprehensive, multi-level prevention 
strategy that goes beyond focusing on 
individuals, but instead focuses on systems 
and norms (PDF). 

When looking at studies and available research 
on prevention initiatives for substance 
abuse, risky sexual behavior, school failure, 
juvenile delinquency and violence, a group of 
researchers found nine principles that were 
evident in a majority of effective programs 
(Nation, Crusto, Wandersman, Kumpfer, 
Seybolt, Morrissey-Kane, & Davino, 2003).  
These nine principles increase the likelihood 



Qualities and Abilities of Effective and Confident Prevention Practitioners 9

of success and positive impact (PDF). 

C. Perceptions

The National Sexual Violence Resource 
Center and the Frameworks Institute have 
been working on developing messages 
around sexual violence that are consistent 
and engage the general public in productive 
conversations around prevention (HTML)

D. Social change

Risk and protective factors are a basic 
introduction to investigating the areas where 
individuals, communities, and society have 
strengths and assets.  This resource can help 

discussions exploring those strengths (HTML).

 

The American College Health Association 
provides frameworks for doing prevention 
work on college campuses in Shifting the 
Paradigm: Primary prevention of sexual 
violence (PDF). 

Ability to make connections between 
anti-oppression work and sexual violence 
prevention accessible to their community
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A. The YWCA of Greater Flint’s online training 
manual for volunteers has a comprehensive 
overview of the connections between anti-
oppression and anti-violence work (HTML). 

B. The VAWNet Applied Research Paper 
Changing Perceptions of Sexual Violence 
Over Time outlines the evolution of the anti-
sexual violence movement and highlights the 
importance of culturally-relevant prevention 
approaches (PDF). 



Qualities and Abilities of Effective and Confident Prevention Practitioners 11

Ability to identify and implement 
foundational elements of program 
development, evaluation, and data analysis 

A. Principles of effective prevention

 

i. Sexual Violence Prevention: Beginning the 
Dialogue (PDF) 

ii. Rape Prevention and Education Grant 
Program: At A Glance (PDF) 

iii. Preventing Intimate Partner 
Violence and Sexual Violence in Racial/
Ethnic Minority Communities: CDC’s 
Demonstration Projects (PDF)
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 Applying the Principles of Prevention: What 
Do Prevention Practitioners Need to Know 
About What Works? (PDF)    

 
B. Evaluation and Assessment

i. Measuring Bullying Victimization, 
Perpetration, and Bystander Experiences:  
A Compendium of Assessment Tools(PDF)  

ii. Understanding Evidence Part 1: Best 
Available Research Evidence (PDF)

iii. Continuum of Evidence of Effectiveness 
(PDF) 
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Philantropy411 Blog post “10 Great Resources 
for Creating a Theory of Change” (HTML) 

The Aspen Institute’s The Community 
Builder’s Approach to Theory of Change: A 
Practical Guide to Theory Development (PDF) 

Commitment to collaboration and trust in 
community partners to organize and sustain 
sexual violence prevention efforts

A. The Community Tool Box is a global 
resource for free information on essential 
skills for building healthy communities. It 
offers more than 7,000 pages of practical 

guidance in creating change and improvement 
(HTML). 

B. Several editions of the Washington Coalition 
of Sexual Assault Programs’ (WCSAP) 
newsletter, Partners in Social Change, 
offer practical guidance and resources on 
community mobilization and engagement:

i. Community Development as a 
Foundational  Framework, Summer 2007 
(PDF) 

ii. Needs and Resources Assessment, Winter 
2008 (PDF) 

iii. Revisiting the Seven Steps of 
Community Development, Spring 2008 
(PDF) 

C. Rooted in social action research and 
community accountability, The New York City 
Alliance Against Sexual Assault and 11 of the 
city’s sexual assault programs are taking part 
in a six-year citywide project to prevent sexual 
violence. The goal of Project ENVISION is to 
change the social norms that promote and 
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permit sexual violence in NYC so that there 
will be a reduction in perpetration of sexual 
violence (HTML).  

Personal attributes and characteristics of 
individuals that could support longevity 
and appropriate “fit” with the work of 
prevention

Guidance for Hiring, Training, 
and Supporting Community Prevention 
Practitioners

Passion for social justice and sexual 
violence prevention. 

Visionary and/or “big picture” orientation to 
problem-solving.

Ability to build collaborative partnerships.  

Realistic expectations and patience.  

Organizational skills and the ability to 
balance while multitasking. 
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Guidance for hiring, training, and supporting  
community prevention practitioners

The qualities and abilities of a prevention practitioner are connected 

to the successful implementation of prevention programming. This 

document is designed to provide a potential model for the outreach, 

interviewing, and hiring process. 

Qualities and Abilities of 
Effective and Confident Prevention 
Practitioners Sample Job 
Description

Outreach & Recruitment: 
Connecting with potential 
prevention practitioners 

1. Which communities are our 
agency’s highest priorities for 
engagement and mobilization?

 
2. Should a potential applicant have 
a familiarity with the region?  Would 
knowledge of community dynamics 
contribute to their success?
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3. What are some upcoming projects or 
program goals you would like tackled?  What 
skills would be necessary?

Qualities and Abilities of Effective 
and Confident Prevention Practitioners

Although knowledge of prevention is an 
integral part of the prevention practitioner’s 
day-to-day job responsibilities, this knowledge 
should also be integrated into all staff training 
and orientation.  Counselors, advocates, 
administrators, and board members should 
have a practical and foundational knowledge 
of the principles of prevention and how they 
are implemented in their capacity within the 
organization.  Guidance on this can be found 
in the Training & Orientation section of this 
document.  

Interviewing: Learning more and identifying 
strengths 
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Evaluation for Improvement

Stage One: Interviewing all applicants and 
reviewing abilities and skills 

1. A major focus of this job is on community 
engagement and coordinating events with 
adults and children in [service area] – how do 
you feel about interacting with a wide variety 
of individuals and groups when presenting 
programs or building partnerships? Please 
give an example of a time you have done this 
type of work.
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2. What motivated you to apply for this 
position?

3. How familiar are you with [service area]?  

Stage Two: Interviewing top candidates for 
chemistry and philosophy 

1. Can you think of a time when you interrupted 
oppression in some way?
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2. Which “ism” would be hardest for you to 
facilitate discussion around/discuss/talk to 
others about and why?

3. What connection do you see between 
feminism and the work our agency does?

4.  Have you ever supported a cause in the 
face of resistance?

Stage Three: Final interview with leadership 
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Training and orientation:  
Setting new staff up for success 

Qualities and Abilities of Effective 
and Confident Prevention Practitioners

Strategies for Integrating Prevention into 
Organizational Operations

About the authors 
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Families in Society: The 
Journal of Contemporary Human Services, 84, 

 

Evaluation for improvement: A seven-
step empowerment evaluation approach for violence 
prevention organizations. 

Training 
professionals in the primary prevention of sexual  and 
intimate partner violence: A planning guide. 

 

Re-visioning the sexual violence continuum.  
Partners in Social Change, 9

 

 
For developing staff and volunteer trainings and 
orientation, the following resources are online training tools 
to help in establishing clear expectations and providing an 
introduction to sexual violence prevention:  

Prevent Connect eLearning Resources 

Veto Violence: Principles of Prevention 

Veto Violence: Dating Matters 

Washington Coalition of Sexual Assault Programs 
Prevention Orientation Online Course      
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Sample job description

Job title:
Job Category: 

Role and Responsibilities

Duties include: 

Preferred Skills

Excellent communication skills: 



Conflict Resolution or Facilitation Skills: 

Commitment to social change: 

Creativity: 

Qualifications and Education Requirements

Education and/or experience:

Mathematical skills: 

Reasoning ability:

Physical demands: 
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Strategies for integrating prevention  
into organizational operations

Preventing sexual violence takes more than the energy, commitment, 

and time of prevention practitioners – it is a movement-wide 

initiative that requires thoughtful and intentional action by everyone. 

When prevention is integrated into an agency’s vision and culture, 

it can be sustained and continue to grow in innovation over time. 

An organizational commitment to prevention will help with the 

movement-wide paradigm shift toward effective prevention. 

What does integration look like? Mission & core values 
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Social change. 

Example: The Pennsylvania Coalition 
Against Rape’s Core Values include Social 
Transformation, “We do transformative work of 
social change, with a commitment to intentional 
collaboration for the collective good. We seek 
to be a significant force in the prevention of 
sexual violence through education, advocacy, 
and collaboration that serves as a driving force 
in ending sexual violence.” 

Anti-oppression work. 

Example: The YWCA’s mission and vision 
statement connect promoting racial and gender 
equality with a peaceful community, “YWCA is 
dedicated to eliminating racism, empowering 
women and promoting peace, justice, freedom 
and dignity for all.” 

Feminist philosophy. 

Examples: Addressing the effects of patriarchy 
both within the agency and the community, 
having a commitment to shared leadership 
and participation, or acknowledging the 
complexities and individual rights regarding 
choice and reproductive care for all survivors of 
sexual violence.  

Information about the implementation 
of prevention and ending sexual violence.  
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Dedicated to healing. Advocating for change. 

Involving all staff
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Personal actions strengthen professional 
efforts

Funding allocation
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The benefit of using unrestricted or 
discretionary funds is the opportunity 
to explore different approaches with-
out the boundaries of external ex-
pectations. One agency in the study 
of innovative programs commented, 
“[Relying on unrestricted funds] is a 
blessing because we’re not confined 
to grant objectives…We’re more free 
with what we do and with our time-
line…Because there’s no prevention 
money specifically for this, it lets us 
create our own priorities” (Townsend, 
2011, p. 46).  

How does integration happen?

Self assessments
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Institutionalize self-care and burn-out 
prevention

Concluding thoughts 
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